COVID-19 POLICY UPDATES:
FAMILIES FIRST CORONAVIRUS
RESPONSE ACT
Please note that things are changing rapidly with regard to both State and National policy. Therefore, we ask that
you please check back for ongoing updates as we work to provide you with the most current and up to date
information as it relates to addressing the needs of survivors in Arizona.
Well before the COVID-19 pandemic, Arizona adopted one of the country’s first paid-sick-leave laws, which took
effect on July 1, 2017. Since the Families First Coronavirus Response Act (FFCRA) H.R. 6201 was signed by the
President on March 18, 2020, workers nationwide may qualify for 12 weeks of family leave and an additional two
weeks of paid sick leave beginning on April 1, 2020. This law will remain in effect until December 31, 2020. 1
The new sick leave and expanded FMLA leave requirements apply to all employers with less than 500 employees,
including those with less than 50 employees that are not covered by the FMLA. Unlike the 75-mile radius typically
used in the FMLA, the geographic location of employees is also not a factor.
Who qualifies for the new family time off?
Anyone working at a company with 500 or fewer people and has been on the job for at least 30 days may be
eligible to receive the full 12 weeks of paid family leave. A worker may also qualify if unable to work (even
remotely) because of the need to care for a child whose school or child-care provider is closed due to a public
health emergency. Exception: companies that employ emergency responders and healthcare providers can exclude
those employees from these benefits.
How much is the family leave pay?
While the first two weeks of the expanded family time off is unpaid, workers may use accrued paid time off (PTO)
or sick time as a way to draw a paycheck during that time.
After the first two weeks, during the next 10 weeks workers can collect two-thirds of their regular pay, with a $200
per day cap (or $10,000 for the entire absence). 2 Though unlike regular FMLA, employers cannot require
employees to use other paid leave.3
Who qualifies for the new sick time?
All workers, regardless of how long they have been employed, are eligible for two weeks of sick time as long as the
worker meets one of the following criteria:
1.
2.
3.
4.

Being put under government (local, state or federal) isolation or quarantine for COVID-19
Being advised by a healthcare provider to quarantine for COVID-19
Having COVID-19 symptoms and seeking diagnosis
Caring for someone subject to a COVID-19 quarantine
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5.
6.

Care for a child because school or regular care is unavailable as a result of COVID-19 precautions.
Experiencing any similar condition as defined by the Secretary of Health and Human Services.

How much is the sick-leave pay?
Full time workers (out for reasons 1, 2 or 3) are entitled to the equivalent of two weeks (maximum of 80 hours) of
paid sick time at their regular rate with a cap of $511/day or a maximum of $5,110.
Full time workers (out for reasons 4, 5 or 6) are eligible for 2/3 of their regular pay if they are out to care for
someone else with a cap of $200/day or a maximum of $2,000.
Part time workers’ eligibility is based on their average wages.
In the case of both part time and full time workers, sick time does not carry over into the next year and are not
eligible to paid out at termination.4
As it currently stands, there is no automatic exemption for employers (even in the case of companies with fewer
than 50 workers). Though, the exemption will require approval from the Secretary of Health and Human Services.
Further guidance is anticipated in April according to the Department of Labor.
What you need to know:
Employees do not need to specifically request “new leave” rights, but rather communicate circumstances that a
supervisor should recognize as exercising these rights. Certifications by a healthcare provider are sufficient to
qualify without any further substantiation.
The new requirements are enforced by the Department of Labor (DOL) and penalties for violations of minimum
wage laws apply. Employees are protected from retaliation for exercising your rights under this Federal Act.5

The Department of Labor (DOL) offers more in depth discussion and expanded language on their website, including
Questions and Answers, Information for Employees, and Information for Employers.

Additional Information:
While ACESDV staff are primarily working remotely from the safety of their homes, we have measures in place to
maintain full confidentiality and are continuing operations and support to survivors and the community.
For additional resources and information, please visit our COVID-19 specific page: www.acesdv.org/covid-19
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